
 
 
 

TALKING POINTS – UC LABOR CENTER BUDGET REQUEST 
SUPPORT $13 MILLION INVESTMENT TO EXPAND LABOR RESEARCH AND EDUCATION 
 
The ask: Support $13 million in additional annual funding for the University of California (UC) Labor 
Centers and communicate that support to Speaker Rendon/President pro Tempore Atkins and 
Chair of the Assembly/Senate Budget Committees. 
 

 For two decades, ongoing funding for UC Labor Centers has either been flat or reduced, 
despite a growing state population and economy. An additional $13 million augmentation 
to Labor Research and Education will be the second largest new on-going commitment 
to Labor Research and Education in the nation in a generation. 

 The current crisis for workers is real and needs a long-term response. The pandemic has 
amplified long-standing disparities as Black, Latino, low-wage, immigrant, and women 
workers have faced greater losses of income, life, and health through workplace exposure 
with often little to no safety net. The pandemic also accelerated low-road approaches to 
economic development such as subcontracting, temporary, and gig work that 
significantly lower wages and reduce workers’ economic security and bargaining power. 

 Challenges brought on by the pandemic need evidence-based policy solutions that 
center working people, their communities, and their organizations. Labor research 
programs at the University of California have done this kind of research and education 
successfully for decades, but at their current capacity cannot meet all the demands for 
their work. 

 We need equity between the UC Business and Management schools and the UC Labor 
Centers. The three UC Labor Studies majors and minors programs provided by the Labor 
Centers have thousands of student enrollments, reflective of the diverse population in 
California, but not a single full-time tenure-track faculty member in Labor Studies in the 
entire UC system. This is despite the six, and soon to be seven, UC Business and 
Management Schools that have a total of 942 faculty, of whom 359 are permanent tenure-
track faculty. 

 The request for $13 million in on-going funds will be allocated:  

o $3 million to the UC Berkeley Labor Center,  

o $3 million to the UCLA Labor Center,  

o $3 million to the UC Merced Community and Labor Center,  

o $500k each to the Labor Occupational Health Program (LOHP) at UC Berkeley and 
the Labor Occupational Safety and Health program (LOSH) at UCLA, and  

o $3 million to an annual grant process to bring Labor Centers and research to the 
other six campuses in partnership with the regions they serve. 
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